uifdfiies den _maRie Rign I afed fé.3.61.d. awe Rbot
uR=N5ten X Rigid OA191d grardr fddrRa drRiscd

forT 2T
Tiftgw arwEte, foz fidl. awe faa afeismn, fren aemem

o AR

TR HH FATCAT Faw G139 T feawrg Ten awe et Agecaqul vt @ a3
fafv JmEe W swemmw gfaeedEed I@UE B | faraem i FIR0T JaRE
et AT Aurer A fafha A woae fagaem fren seefvd T o
ot T T G S W ST IEE OF | e fifee deamgeate arfefegs
TATEEHT JNWA AT faaahl W SSTHT Ta¥ a1 T feawmee smawms 7w ¥ o woa
FAUG | e Ui IIRT W (strength) 9 IR AMNFEEH AT WX T | AW
IefteTd T faehraeRt weuE afd W Ties | st Tl § sty 2w fmfor qon
faraar et smaww FAwtE g ff SRwtm e dfew guneliee o
WA U diftrw qunfaer faem Sfmmigds fmior e ffee @ aar e
FUFEN ™ FHagy Afew gheuEe A wWE o | wE T e afe
ARSI W T TegeHaTe i g 6 | 3Y A wreaenwet wesa fafve derfure
forarreEEgTC fagurdigent smavus 7W T fau awqfaa sawn fawm T frerwar aman
fawma T afwmn #fea @R o |

q. fdu=r gazr

QT QTATSEAT F AHT STEREeh! Grafaepl (e T@T Ja7 Smaarael &7 Ao
TaH GfaerutcHed g3 TERedl § | Y Al 9 YHRE! ATEadias qdes (i,
HredTep, ATIR, 9T, ATHTSE. ... Aq1fE) o WHATT ATAATE H&T asset FT &TAT
FTHTH G | FEATHT ITATd T THAT, FATeed] AHET T HIHAT 92 I+ HAT [F9ard
TS | TF FROT ASHIRETATE S AT FTHEREHT (e S 7 fad (hard skills)
FT AT TANTT &H (ethic), TATTHRT ST ToAR TH o, TAASTd ETAT
FTH a1 T T =R HUHI, FHRIAE A= Sl U q97 [g9es (S9ars soft skill
T Tewg) WUl B A= =ATevg |

fagaraasfa fava fagaraaere M@ ST (graduate) BFHT T [Ehelehl FHIH
FIRUTS ISR &THT LT IS T JALT TUFTEEATS G [aa THET AUH giqaaes
ATIREHT FaHHT FHHTHT bureau of labour statistics, November 20117 gfaaa=ar
I ATFAIHT &FAT [GIT AUHT TEEwHd FRA 1% TEe® @A ATATRE
AT AT IF TEEEH AT ATALTF U (heAehl HHIA Tl TIY(T B AHbH Iocid
TH G | IHT TAEHA RTET IO academic skills (hard skills) WU Afaae®
I T el HUH! I 1T &7kl AT ATIITF U (b YUHT ATdTE® IcdTeH
T D FATS e TWH B |

Hodges & Burchell & 2003 #T IUSHIREIATE®H FMEHUHT Hecwdqul [aqawar=dr
THl AT Q0 AT ATIYTF [qUeEHA ability & willingness to work,team work,
cooperation, interpersonal relation, communication, energy & passion, problem solving
skills ST&T & 3ATET soft skills WUHT Joot@ TN G (93) | Rabin R. S. @ (R00%) HI I

G@
x>
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A SHIEETRT YR Al T gRafd s 50000 FATITIHET TET ATTTA

af T=ATRT I IIATTRT ATNT FTHIRET TR et ga+ s fauest & (4R) | 798

fafae gfqeramessr arumar Sty Teaeedr 9 feba TRl TedTRr FHA BT

&TTHT Ja9T TRBTEEHT soft skills T F=AT FHSR TUHN I T 3 | 9w, FF af

P AT AHAAT BEe T hard skills & 4%, T @l c4% % beebl ST &

T, |

gfafaer faera, gfaeqdl ¥ SUHTEAEEH! ARTEH PR FITIR &F7 g AR

AT IETE ITETHT S ATHT THAGTH constant TEXET AT TEATT T TG

qUFS Afeet FARAR F 9 fehasdl AN ggs TH Afawg | Fa@wd fqvaafer

iferer FeaTEEaTs AT fagardieEaT A febd fawr I T9Td K g |

2. ouleid fdqRrerar Rigmon Soft Skills ®Y fddRT

fareamr s e ufe fagarersr Rrearer st fafvesr == dfeeEt, TEET qarn

ATATSTe® I&T Rl DA | @_&?r Jalele® I YblX G :

® faguray Rueet fagandiewars aamaetes e fad Teww

® faEyTereTe Ui JHIAAEE @Yl PIISIehl ®TAT AT T@ehl, SR TSTTAT
[EEarEpicETa]

® fagade=dT employability skills #T FRUE IAE® Q0T ¥ fa9a TSIRAT ATHT
STRERT ATERER I T gl AUkl

® fgaTery RTeATel ARSI FE@IT TQTUHT

® YTl S| FSTAT Ta9T TH ATE T JIAM UTTHT FATewd qid FEafeda FEATeh! TN
ATAR SHAT IETSH AT [FFT TALH FIH T aTeq T

T THTTHT I&T T $TeTeh TATAEEATS RTeT AeATAdol (qaarerd &0 G BT ™

R00%-9% HThd FHETIA T FATH THT G 9T September 2013 AT aHT SSRP extention

plan 2014/15-2015/16 1 9feal draft & 9% TGATS T TG (TGS FIE® Foid

TWH B

® HTEATTHS® TEh! RILATHT ATIRU TAT ATAANIF dRebl FaLdT

® I TS HET & M@ Q0 H AHATH [ATIEEHI TEAHHTAT Thldhd T

® T qEepl fiTeTReRl UANTT faehTe FAHWHT T9 fepetars TehTehd T

qifafae AT AEATIE fqUE qrASET qAdTg AU AT @ Y qIE [he TaTeashl

FEHAT AT [AUTHT I MMM AUH G | AT (ueewad Grwgd T [ ded geaee

SO Xl HUTees ©

® & E g9 f&hd 7

® I fque® [ ATavTF B 7

® I faye® Fa<l fagardiesar fawa s didg 7

fre yedewal e @A T Aeerd faeaed & garR AT (300%-94) AT
Sfeaf@d TEVT I fepaaiaedl #ddHes 9l Thardl T&0 T Jaqare g
AITATRT SATIRHT AT [agATATEEH AN T Finland TRFRHT ATTHF TIH Giarae
FEIRTHT TEVT 9% feher afediser (093-9%) F=aTa"H T ATUH S |

a1 eSS fagarera fren fasta w8 wrentae dedr Riearers Ry ¥ arRidE
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FATSH HIATHF Tl TeTFHAAT TEVT T9 [eheleis FHTEAL TN 7 TR HT
IR fagardieedrs | aqTaT ded [qUHl G | T AT TRATSAT (0 g
FAFHAEE AT T ATTH G

® HreafH® fagarerdr qEel FetT & T Q0 HI TEAHH F&AHATHT AT soft skills focus

FATSA

® UATHE fagareld qedl JeaTIe RIS Tl RreTsheals TAAAHET AT T

feFel Ffvad ITeFH A HEATEIT T9 e TArs

® RIETHF! TN &TAAT fahr&er! AT (MReR FEdRT JUITeliehl giem Y& T |
3. ArAfHD desd! B € I 90 B Ifdr JA]TAdI 3MERd Jwe Rdd

ofsga urcAdmar uRarster ufdsa
dAwhc Rl d 3 7
Job market T HEEUSH EIHT gl I (ehel TET ¥ TS AT SaTH fad wafq afsrelr
S | foFas ae fepaets &9 ¥ v gftasror, O T $ &l Yahid A arR ik
g el G |
F @Y I T FHT @I BT AFT AT AT ATATAFERT ATHT T A AT 1o

AT AN B AT AT T I+ G, | JATBLIHT AT cultural awareness =T
g ARSI &7 1A el A A9 A8 (99 g4 99 99 chemist #T AT HH
HecdH! U & T | FIT FRA T soft skill FT TRATIT T AFATS THEET T T(CHT
afd ®RF g TH G ¢
Ahc Rboid! BT URANGEE IR UBR &l
“Soft Skills refer to the clustersof personality traits, social graces, and facility with
language, personal habits, friendliness and optimism that make people to varying degrees”
-Wikipedia (2007)

Soft Skills can be defined as interpersonal, human ,people or behavioral skills necessary
for applying technical skills & knowledge in workplace (Rainbury, Hodges, Burchell &
Lay, 2002)

LT g9e feherers attitudinal & behavioral skills, job searching skills T&aT Q‘oﬂv‘l%‘@'f
Farfeserl g 9fq a1 iy |

TATAR! T AT TSART [TFA Feael (qeared fremarha fagandiesars &
af A qAT YHTRT ANT TAR A SHlewedl Aiddcd qdT ATHISE [qehTepr T
qAeTF T [Fadl THE ea T ITEIHH TRATS FRABT AN FARTHT AT
qfeATST T IHE I UFR G

The Soft Skills are "intra and inter-personal, socio-economic skills, essential for personal
development, social participation and workplace success". TSSP/CDC-MOE, Nepal 2014 .

G©

\)
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1. Co-operation 2. Personal Skills 3. Thinking skills 4. Innovation &
Skills - Develop - Information business skills
- Inter-personal responsibility & management - Innovation skills
skills commitment skills - Basic electronic
- Inter cultural skills| |- Develop self-esteem| |- Learning skills communicationskills
- Culturalskills/ - Integrity/Honesty - Creative thinking | | - Creative thinking &
- Ethics - Self-management skills problem solving
- Diverse
communication &
collaboration

Hard skills ¥ soft skills fdaeY fdreorar
Alain Briot, Arizona, January 2014 ®T Y&ITd online @ ATAR Hard skills/soft
skills fer=rept f=rat 7@ Y& &

Hard Skills Soft Skills
Hard skills are technical & quantifiable & |Soft Skills are associated with personality,
specifics. They are occupational requirement | individualattributes & personal characters

Academic/technical skills Non-academic/Non-technical skills

Can be measured Soft Skills are learned behaviours
Can be observed

Left brain dominant-thinking brain or|Right brain dominant-feeling brain
the logic centre. Usually takes smarts or|Emotional intelligence (EQ)
intelligence (I1Q)

Soft Skills @Y fadRT fdgarRicTdT HIRT IR13a ?
fagamdies soft skills faera RIS fafv= TeeeEd ¥ Teder HIgd TARTHT <ATUH!
=g,

1. Standalone subject model

T AISAHT FeITe®eh! ATAYTHT, fagardie =menr, Iuaed fasrg awa nfears ersr
T T g 9% fauueE WS q fAwger ®AHT AT optional AT AT @A
TR qTeTF A AT TWH 75 soft skills gaT=are A== srvameare e gl ar
IS FATEHNT THUH! RTefiaaeedl 9918 3 |

2. Embedded model

fasaepr o¥ UsdEwd fagadEEAT soft skills fa#™ TGT  embeddedmodel ®TE
qUATCHT IfEvg | AT WIS soft skills [a#g SUAtee® Twtad  FeTHr Ao
fareEsr faee IUafeeesdT dAEyddd dqaR (HETeR aregwH A TR
g9 | Rigdeed draenike forerr faerg fRardaradr wreawere soft skills faer
TRISTBA | AT HigdaTe [prsar AeardesaT soft skills [aeTa THIEHERT AUHI AT

T | TUHI AT RreTepeedr T RTeThesars gRTere fad giTereesdr soft skills T8 %

R R¥re1p Bram 2009 8



farerar fAere Rreror ar gireror faq 9o fa9 wusr s |

ATEATHD de®d uremd uRdrsia ufdsan

fagaraa Rramen gv dfe yfwaes deawmwerr Efna grer | fagames e qar
AT (R00%-9%) & 919 9 Fepaars fagaraa Rames Teaswaal Taigd T A=
Tl AUATAR fagandiesnr A7 faues faem e drgaw fa@@ 75 embedded
model AT TR F&AT % T 90 & (AT qregFwHew IRHATSH T U 90 9ar
afeATSTATeRT Tifalaes TEedRTHT qTEAdhH ARHATSIHH! Sra (HH0 q97 |iel &= dTar §
HTaT AfaTy fauEEe! e H IRHTS T FE TEREHS, |

UIGAGH dRIfcaIeid! olifol RIgibaxd! aiordn ifdqef drRikbda

T Tepad fagardiessl ydfca (Attitudes), Hd, AT, I, Toa, (Fa =Te,
WWWWWW WWW?WF&WWW
WWWWW|WWW%WMWWWW
TAT qURT g0 | fopaere Fgenteder v fawz fag faeprss afee | Sarevorer anfir
THTRR a7 [TFHERe! aAT 9l FHTRR a7 fTHHaR aarsd dfee, TIehl AT
Rrereper fataer Rreror faeers feRareemT aThd gATRR a1 fFHER = araraRer fasir
T AT TRIGT U8, | TGN qUE el ATh el HU, T G (learning by doing)
FegTEeTe A [l g A7 faues fae Ried awtad Rieed qar airedes
I, gerd, e qreq ¥ Rreror fafr qar gfear 9of Soer faeardl s=a 19 99 T
T fagandiarg i Ifwa T Aduer egiret faeprg fRameetaar o T qa a9 U
g |

ARSI FEHATHT R a9 &b digad TETHA HTATAaTHT AT ATaeTE
A qA7 faUe® UHHSE Up RO dmeH faq ymfad aaredrs der aiwrer a9
theme base modular approach AT fAZ=a¥ RreTe AMfersy Frdgnsep! &= MR T 9iferer
AT TP Fraehl 1T TIT oAl HT ANAH FTAhHEEH! (THIOT T HrA=aT
T TEH G |

g¥e fagarerad AT fRfaHeT unique AT ATl g7 | AT fasaTeraeT aTdraRoraT
meaﬁmma&wﬁﬁfﬁwmﬁ@w@mﬁwww
fad 9% SAE® [a9 learning and sharing #T culture wifua & gEe Rreor fawrg
frarFarTes a9 fepd diwd, qreide aqrs (e Re e 1 969 8
T~ faearasr arg RIERERS FATAITIT FFIId qaHe® school base approach HT
AT T AT ATATTH T |

IRATSTAT AT faepr TRUeT fRaTehadTaeer! qLT&TITerT AT RT&T F=ATardel 0 AT
fedTae R 3@ 3 4ieT f[aaaade® Al W @ | A1 ol T faeamaaes a9 99
TFR G :

facmer=
. Wl :  (F) TEHTHT WiATHE [9EATAd, THE | (@) ARl AreAtdsd g,
M) TEfd AreAtae fagared, a6 |
AR ¢ (%) A A WA [q8ATd, AAE ARATH | (@) AT A1 HIATHE
fagarea, g | (1) AT Aigs "rAtae fagarad, FREmr |

G
)
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3. Y (%) T&d e HAATHE [a8ared, TH= 9 | (@) Fissadl THA1 qeAHE
faramera, eferare |

¥, OOt : () AT SAar "reaties fagardd, RIEET S«rardy | (@) g ST "TeiHe
fargamera, aeemaTH |

Y. U : () TR oA HIATHE [8ATAd, YHAR | (@) AR IoA HATATHE
faeamer, gead | (1) T4 SANTE TeTgR Tar oo AreAtas fagamey |

. HEMEET @ (F) LA I=9 AIANHE [Feaed, AEdl | (@) ey god "reAtdd
fergamer, drETeTe |

9. ANAT : (%) HHAA I=A Hreatasd fagamed | (@) @ 3= ATAAE [aearey
() eTfeet I== Wreatwe fagaray |

o, ®ATA :  (F) TLATT ATET oA WrARE fagurerd, atvar @) T dedr 3=
AreatAe fagare, srearedr |

. Ed : (%) furg 3= wWreafHe fagarerd, AR | (@) A9 AT =
AEATHE [IaTd, TS |

0. TIFYRT : () Hews 3o HIATHS [agaqTerd, FTHTTE | (@) AT AT oo HIATHeb
fagamera, qgo@ |

A1 gereror fagaraae Risdeed! awar afwafa 9 ¥ MRy qednT guners! faem

T et ¥ fagarea qear e fafaa d=mrer saasar Wl g ¢

fStoet agan

IRATSTATHT [RATFATIE® [AaaTaaa+ q=Ts Fel GSIdTe Haaad T, RIS T TR

FTHA T ATAAF AN ST RIS o HIEATMHE TEHT ALATIT T RTeToheeetrs

TR (hd Hisd IEIHH FATEIT TH F&H FArgH (ST T coordination team T

AT THT G | AT [cHHAT e Far [as1 (ST Rredr wearery, Rier fa9mrer faeiieaar

qiedTSTATer (A e, e e srafeaaar aiedsmr & afugay i feaa arfes

Fv3 A1 AT "I Brscbl JRIETE T AT T STHAT (9 AT a8 G |

fdcaretrr agan

ISTFHAHAT IledAtad [aFg ITATeEHThT dTFUR TR (97 fagardieedr a9 [

Bfae TRISH RieTesdls AEvds STHAT [T TRISH T [aaaraadT Fer ¢

7 Q0 AT FAUH TRIS Fa RIeThewe G action learning group @I I3 T

action learning group &1 IEEHHATS Uk FAT [TeTeF TEoehcAThl EIHT IS (T

g7 | fa TesTehdiel FTaTsHT aiferHuT fadhept HXe® HET PISTHT TART 9 T ATHT

fereor fo famam sramemT SR gva |

a1 gtemar freteres ST TETTA faeprgedT o107 9T EER 9O 9AR gus 9=

ageT=TaT ATeaTiRd @ | AT gfharHT Rietees ATHT eTradre faera gftters qar fasmsr

A (Y TRET Fe AT e aivrare aTH THe a1 ArdET qeed 9rerEre R T

self-reflection T HTEHATE e T | A1 THEHT TS HIEHTH T Tdeh FT&T HALT

TR G I TShATs haATefIe aATSe (MFfarad qieepl TR G

q  Aston foraior

FeHT  URTETE  drew [dquer et gHYw gtafaer  geeEwd gEEid
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fareaTeraert ATeater fagarera TEAT TaTs A RieThemarsaraiead faaadad a1 IWTe
U faq aifery g T @ T Al AwTHT gAY bt T THT ATaeedrs
FETTRTSTHT AL AT Al GEIv AT fTeTeheseet TSI oot ATSTT aATS S | bl
faeia AT FTHT AT ASATe® FEAFEIT TS |

2 ®RIfcaAdl

AT bl FIE® THIX TARUH [hAThATTewd AT faaadieas T =arsd
FW FHATEAT 7 TG | TR ANAHEBT TedRTT R1eTehes hvg U HigATaw ATH
FEATHISTA T AT [ T AMGT FAT (I o] dATHT FHall AqATH
TR ATATF T AT e o T |

3 yfafarw dod

FHEATHISTHT AT 7T 3/% T Ui, ALG facilitator TEATThEHT ATH [4GITeHT action
learning group member % el reflection meeting %G | I SSHAT ATAAAT e
faragesHT #iaa W faeandieedr @ Iuate aifad RIS AT TR FATHeEd?
AT AT YaH T | AR ITEeTe. el aeoel ddd JaT Adesare o
TeeATe AT TATAHT ATARAT I ATIAT FTHIT T | Feg Teh HIEATaRT HelTehISTHT ST
Tl?}rF[ T &R IR reflection meeting AT EEGERCIFHE I EE] TIES,T-[I AT RTETOr AT,
fagandiese! [FEHT, FEATHBIHN ATAEIHT ATH a7 Heqd TWH -l TRacTemdr
SN T oo A ¥ ST diary 7A@ T 6 T |

Action Learning Cycle
Lesson Reflection
planning Meeting -2 \
One day — Participation
training as ,| Practice in the Practice in the < n next
thematic classroom classroom thematic
mput \ training
Reflection Lesson
Meeting -1 planning

2 modality & learning and sharing culture IR ¥AfUA goea ?

qRHETSTT TEIHH FTAR RTe0 T Riedee R gus | Y GREd araadmHeE!
FAT A AP FATIIT TeT &7 | IRATTT TETHART TH T ATAATATARE AT
¥ [qIE®E FT FHSAT TAN T F&H G (AR FedN T ATHAR! ATTLARAT
TS | AT FHEEH AN fagaraas =T el a9 did afed a1 yRisFeware and
TATH! FavTeem 61'1H°|<6<N:1 IETTHT A | TEAT ATXATHT action learning group T
AT & Ty el T Wb AieATHl b U2 Ueb SISHT adT faqardie®ar soft
skill TeT® TRIST ATHS TANT RN AT RIE0T qARHT Rl ATHIEE ATG JaTT
TE, ATl FEATHT AT FETIal AATHeER! @iotl T ITETFHHEBT AHATAR  reqor
feraTree® AT 91 9ANT T4 FeH & S |

Action learning group &l H&T J3a9T Aol frerpewars reflective practitioners 7
w1 fadrE T IHEEd RRTEE R0 aRETars AT TAT TAT TATERRT aTarehT

n
0

o
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Gl T 27 | AT RIeThe®drg B 9 99 qR T T Selewd TMEd BTHATS
structured way o1& A% IHT SATSH HIZd [ATIS | H&T BISTHT I TR FHLT
THTITAH ATRT FTeT0 STATHEEAT IR T action-reflection Tk HEd 0l T ATl
wqar fageg | T Rierpesa A1 doF ATHT ATRATS AtTdl, Free & confortable FETH
TG dd 6w (Al AN J¢1 Gos | A8 e, Reflection TH Weehl fraror
ITRATHT HATGH T Bred A [oIdehl FHEEAT AT SIS (G | T8 AT
HTITRHT ATTIHT o] I HaAewae faen fafas 7= |

Awe Rovet I RIRId® OAmord 21ddl f[dbRT dRishd
dfere sl farg @, Rrers, ®wH=md, gfvers, qur Sifq fHaTQeser ewarn
AfqgicT T gk e U a9d T ATTIRATATar [aiae Jea
TR, FTHTAT, FIEAR TG ToATAT T8 ATSREH B | fTgaqmed & AR Areerer 9f
Rreteper TATT T fadaars S=9 TIAT TEH G | T HUT RTETheEd] FHe
FHETHE! TaH Joge] ®IH RIeA & IR Hisd Q1eqsd o FHEd s
T AN ST T 83 BT et Y a9 99 30 faq ¥ auer qo fa sRmaew
s fervae cgea=ar YuamaR Gifes STt faem s difees arfad &= ®, @
T AT GId FREhT 99 Jehl RieTdewdl TN wdr fasrg w9 fafaer arfaw
FTARAEE ool s ATSEH F |
fergammerar Rererrers & faenfaR S T =T qTgash Her (RRTe e, | qaep! T, qiafaept
ferepTe qHIST T T ATEATHATIAR AT TATHT ISAHH TRHATS g e, | Afeel TEaAHH
[T gl T & T 40 HT TIGAF HATS TETHATHT ATATRA soft skill HIad FATIT ITEAFHH
afeaTs TRREer @ T AT AferE T 3093 dTe 00 e fagaTauEEdT THE T
ATSTAT TEh! B | TITF qRHATNSTA qTEAHABT AHATIAR R1e701 fqeprs femarreraet fwor
TR HET FISTHT FATHIT 5o JTIIFH TP F Hed T WAAT BT | TESIHHAT
Steatad faerg STafere® difeus! qwaras fagardiesar eifad RIS+ ¥ |T Rreqrer
i IIET T TE 9T GISTHT ATNINF IeATEH T Al g, | [I HIeArg e
TET S1ferer ST farehTer et faTeTeRept GRNTA AT (SeTRIeT FIAhWe® ToaTad e
ATREH B | [IATT & IR ATSAATHN AT SEATASTHT TH el FoaATeAT T [QT&TehehT
AHAT (I8 FRAFHEEHAT soft skills TATAY THIH Joi@ WY FTAR RTETReAT i
A7 faues faer T 9 78 Frshr AfAEtTT W G | AW AT Fesed (T FrHEE
T dfE
® iferer STl fareprar gt furerer @erean (teacher competency in general & subject
base competency in specific) &l ?f«?f FATS |
® JETHATH ATARHAT soft skills FHiwa Riereper TARTT forg Iuaiere® qar T |
® I fterpeew difwUHT faers IUAleTe® efae g T TAT AIMAH HraIhHEEH!
FHTOT qAT existing ATTAH FTAHRHEEH! ARATST T |
® TIfH FHATAAT FiHaT ATedA(deh TRATHE! T AATTHE! TATIA |
forent
fagardlewe®l TFPRIA® FdeR fawras ahT Rraer fa@e fmamead a9 gaarg
FA YIHATHT FIRB ATTLIFAT @5 | FEAINTATCHS RIEAT [qepre fRaThardewse
AATATE T (epeAep] (aeb1d AT TRISH Flehrgy, AX TFATS &7l ST AR

o
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W’s’, JHHTHET AT ?ﬂ%‘l’s’, collaborative TH&HIg ST FEHTNTATCHS 1107 fafy
TIT ARFIEEATE IR FAAH (reinforcement) TRITEAT, | ATHIITAT AMNAH IT<T
frerereeer af T fafuems & wer et fafiesr =owT o ieeer afeerer dawam
U s fagendt #fea saraaEr T S g |

fagamdiesar fawaa A9 T [99e® fa@rd AU T9URT 9RIET gUdrEre 9l ared
Tfehvs, IR TYT FEpetepl YA URIETTRT WIEAHETE TTH Alebe | &l I ATATARIHT SETI
FEER ¥ R AW AadihAae SAREA] & eaqrHaTe haiadrd AUH g
I AETSET T Fichr AR HeATSH TUTCATHT IT el AR IR ATTIRAT
=g | AT IGIAFRH FATEIAR AR [ATFATRT T FA G fehAsdT docdes
A fawr gemr gaTaer war fae sEtateT @ faves fae g W S fag
Soft skills @ea{adel =iddca qIT &AAT faprg TR (UEARET Fa1 Ja@HT qedi
T U fagandr Ay deA fagarey Rraren gwefed a9 aReradEs a9t
Hifq fHaraeear aft A faueesr faema TS24 g | e S e dead
forerr AEATARSARRTART HdTaEERl Adr Afaafcd ®HdHH oAt &l ATIARd
HTAR ATILTF HEATH 99 (hedAedrs embedded THIE |
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